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Manaakitanga
Be Respectful
Mana
Have Pride
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OVERVIEW
Burnside High School’s ethos, vision, values and goals are grounded in the principles of Te Tiriti
o Waitangi and our bi-cultural heritage.
Burnside High School – a Leader of Learning. We are the school of choice for so many parents
and students because of our outstanding learning environment.
Students benefit from our:
● Continued record of academic excellence. Students achieve well above expected levels in
the National Certificate of Educational Achievement (NCEA) and perform at the highest level
in a range of local, regional and national academic, cultural and sporting competitions.
● Strong, experienced and committed leadership which is focused on rigorous reflection and
review of all processes, practices, and environments; to ensure their sustainability while
bringing about continual improvement and the best possible outcomes for students.
● Very high expectations of students and staff to learn, reflect, achieve, contribute, lead and
serve.
● Focus on supporting and challenging teachers to develop high quality, innovative teaching
practices.
● Provision of a more extensive, diverse and specialised curriculum than most other schools,
due to its greater student numbers. This provision allows students of all abilities, interests
and backgrounds to learn and achieve at the highest level. For example, the Specialist Music,
Performance Music, and Visual Arts programmes cater for students of outstanding talent
and ability.
● Co-educational environment that reflects the reality of the world for our students.
● Commitment to educating the whole person by engaging, challenging and supporting
individual students to raise their aspirations; to develop their talents, abilities, interests,
personal and interpersonal skills; and to improve their all-round achievement.
● Core ethos of ‘personal excellence and care for others’, underpinned by the bhs Values of
respect, pride and excellence. The school has pride in its diversity and respects, understands
and celebrates the things that make each of us unique and different.
● Provision of an exceptionally wide range of co-curricular and leadership opportunities for
students to enjoy, learn new skills, be part of a team, develop leadership abilities and achieve
excellence and success at a high level.
● Focus on student and staff wellbeing, supported by targeted programmes and procedures
that ensure all are known, valued and supported as individuals within a positive, highly
inclusive and well resourced, fit for purpose, teaching and learning environment.
● Strong sense of community where the contribution and opinions of whānau and those in
the school’s wider community are valued as partners in the provision
of effective learning opportunities that improve outcomes for
students.
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KEYSTONE ONE: Te tuakiri me te tūhono/Identity and belonging
All members of our BHS community (students, whānau and staff) have a strong sense of
belonging because their unique identity is valued.
GOAL: To continually build and maintain a school culture that reflects the Burnside ethos and
values (bhs) so that they are inherent in the way staff, students and whānau think, act
as individuals, and relate with others.
We will:
1.1

Continually promote the bhs values and ethos amongst students, staff and
parents/whānau.

1.2

Promote the Wellbeing of all staff and students so that they are able to thrive in
a positive and inclusive learning environment and culture.
To be achieved by:
1.2.1

1.3

Developing and implementing a staff and student wellbeing plan,
which promotes and builds wellbeing, monitors the impact of
actions taken, and identifies next steps for improvement.

Establish a culturally responsive environment that provides support for all
learners so that they are known and valued for their unique culture*.
To be achieved by:
1.3.1

Embracing the principles of Te Tiriti o Waitangi and New Zealand's
unique bicultural society: developing and implementing specific
policies, plans and targets to promote the progress and
achievement of Māori1 students so that they can achieve success
as Māori.

1.3.2

Ensuring all students and staff have an understanding of the
importance of Te Tiriti o Waitangi and the nature of Te Ao Māori.

1.3.3

Developing and implementing specific policies, plans and targets
to promote the progress and achievement of Pasifika students2.

1.3.4

Developing staff and student understanding of Asian and other
cultures so that students from these areas can be appropriately
supported to achieve success.

1.3.5

Embedding cultural narratives and content in our curriculum, our
processes, and our physical environment.

*

Aligns with the statement of National Education and Learning Priorities (NELP) Objectives 1 and 2

1
2

Refer BHS Māori and Bi-Cultural Strategy 2020-2022 and MSA Action Plan 2020
Refer Pasifika Strategy 2020-2022
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KEYSTONE TWO: Kia ū ki te ako/Purposeful and engaging learning experiences
Students and staff are challenged and supported to take ownership of their learning.
GOAL:

High quality teaching through effective programmes that engage students in
learning.
Aligns with the statement of National Education and Learning Priorities (NELP) Objectives 2 and 3

We will:
2.1

Promote Excellence: Students will be challenged and supported to achieve and
extend their potential by the development and implementation of teaching and
learning pedagogies that provide opportunity for excellence.
To be achieved by:

2.2

2.1.1

School-wide professional learning programmes with an inquiry
focus.

2.1.2

Development of assessment practices that are manageable,
credible, and that reflect changing assessment systems (NCEA
Review).

2.1.3

Extending the analysis and reporting of student achievement and
progress information, school-wide and for identified groups, to
measure progress made and establish next steps for learning.

Encourage Flexibility: Students will develop ownership of their learning through
the provision of a learning pathway and programme that meets their needs and
interests.
To be achieved by:
2.2.1

Developing and implementing teaching and learning pedagogies
that supports students to take ownership of their learning.

2.2.2

Further development of a curriculum and learning programmes
that are responsive to the needs and interests of students and
provide clear pathways for them.
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KEYSTONE THREE: Kia tūhono ki te hapori /Partnership with our community
Further develop collaborative relationships that share expertise and resources for the benefit
of the school and our wider community.
GOAL:

Build positive and meaningful relationships with the local and international
community to enhance the quality of the school’s learning environment and
improve the range and relevance of learning opportunities for students.
Aligns with the statement of National Education and Learning Priorities (NELP) Objective 4

We will:

3

3.1

Develop and maintain collaborative relationships with iwi, whānau, our Kāhui
Ako (Community of Learning) and other contributing schools, community
organisations, employment/educational providers and business links to create a
variety of learning contexts that will improve outcomes for students.

3.2

Provide international students (both resident and fee-paying) from other
countries with increased opportunities to experience and achieve success in
New Zealand society and its education system.

3.3

Maintain the high number of international fee-paying students including
developing new market opportunities.3

Refer Burnside International Student Strategy 2020-2022

KEYSTONE FOUR: Kia tipu,kia puāwai /Sustainable Growth
Enhance the quality of students’ learning experiences through high-quality management
practices that develop our learning spaces and other resources in a sustainable and measured
way.
GOAL:

To further develop the systems, facilities, resources and landscape of the school.

We will:

4

4.1

Complete and implement a Master Plan reflecting our ethos, vision and values
and our bi-cultural and botanical heritage (cultural narrative) that will provide a
high-quality, future-focussed and sustainable learning environment with
attractive, flexible spaces for students to learn, relax, play and compete.

4.2

Ensure the school is financially secure in the long term through sound
management practices, systems and structures particularly in the context of our
changing enrolment catchment and MOE directed maximum school roll.

4.3

Provide a secure and reliable Information Technology4 (IT) network and
platforms (website and LMS) that are well resourced and sustainable to support
high quality Teaching and Learning.

Refer BHS IT Strategy 2020-2022
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